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Our Actions Won’t Stop!

We have made improvement on:We have made improvement on:

Bargaining update

As healthcare workers, our ultimate goal is to achieve a fair agreement on a new contract without resorting 
to a strike. While we’ve made some progress at the bargaining table with management, we recognize that 
there’s still more work to be done. We must continue to build momentum by increasing our power, strength, 
and demonstrating our collective unity.
In order to achieve this, we need to stand together. We voted to authorize a strike if necessary and will 
continue to take appropriate escalating steps. This is a strategic approach that will help us build a stronger 
foundation for our efforts and maximize the impact of our ultimate action so we can be strike ready!
We will hold strong as coworkers and union members while we continue to work towards a successful 
outcome. We are in a moment of urgency. Everyone’s participation and support are crucial in this moment. 
Together, we will win a great contract!

	9�	 Multi-Employer Training Fund being part of our contract and not a side letter
	9�	 Approval/denial of tuition reimbursement process
	9�	 Extra hours will be offered to FT and PT employees before per diems
	9�	 Work schedule will be posted 4 weeks in advance of expiring schedule 
	9�	 Process for promotions, lateral transfers and demotions
	9�	 Paid investigatory meetings
	9�	 Per diem requirements and procedures 
	9�	 New employee orientation: an improved process to welcome new coworkers into our union
	9�	 Lactation breaks 

Same Employer, Same Work, Same PaySame Employer, Same Work, Same Pay

We are making our voices heard in our community!We are making our voices heard in our community!
It’s time for Providence to invest in Kadlec and our 
Tri-Cities community by settling a strong contract 

with healthcare workers.

Providence, put care before profits!
SAME EMPLOYER. SAME WORK. SAME PAY.

It’s time for Providence to invest 
in Kadlec and our Tri-Cities 

community by settling a strong 
contract with healthcare workers.

Stand with us in demanding a strong contract that 
recruits and retains!
We are more than 1,100 service and technical healthcare workers united in 
SEIU Healthcare 1199NW at Kadlec Regional Medical Center in Richland and 
the Freestanding Emergency Room in Kennewick.  
At Kadlec, we’re proud to provide high-quality care to our patients, 
upholding the same standards as our fellow healthcare workers at 
Providence Swedish in Seattle, but we currently perform the same jobs for 
significantly lower pay. Providence compensates its executives at Kadlec 
similarly to their Seattle-based peers.† We’re telling Providence that it’s 
not acceptable to pay us frontline workers at Kadlec substantially less for 
the same work. This disparity raises questions about fairness and equity in 
compensation practices. 
We have proposed a new wage scale that mirrors the investment that 
Providence has made in Providence Swedish to help us recruit and retain 
experienced caregivers right here in our community. No one working at 
a Providence hospital — one of the biggest and wealthiest healthcare 
corporations in the country — should be struggling to make ends meet. 
Providence has benefited from a discount for too long. It’s time for 
Providence to treat Kadlec healthcare workers with dignity and respect.

†Source: Washington State Department of Health. Hospital Employee Compensation, 2023 Reports.

SAME EMPLOYER. SAME WORK. SAME PAY.

TELL PROVIDENCE TO INVEST IN US! 
SIGN OUR PETITION AT KADLECUNITED.ORG

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org

www.seiu1199nw.org • 1-800-422-8934
bb 071024 kadlec



Know your rightsKnow your rights
It’s our right to wear stickers and buttons!

	● If management tries to tell you that you can’t, 
tell them it is your right protected by law to 
wear a union sticker in Washington state as 
enforced by the Public Employment Relations 
Commission and National Labor Relations 
Board (NLRB). 

	● Ask them to provide in writing any policy that 
states you can’t wear a sticker and why. 

	● Document the manager’s name, the time, 
and what they say to you and report it to a 
bargaining team member. 

	● Everyone is welcome to wear a sticker. Don’t 
put stickers on any hospital property. 

We need to keep moving management We need to keep moving management 
to get the contract we need!to get the contract we need!

Next Steps:
	● Bargaining August 6, 7, and 8
	● More actions coming: stay connected, talk to 

your bargaining team about what’s next 
	● Donate PTO hours to help support your 

bargaining team as they have run out of their 
own PTO hours

1199nw.org/45VsTUJ

“We have been bargaining for many 
months now and most of us have used 
up all of our PTO. However, we are now 
allowed to receive PTO donations from our 

coworkers to help us continue to bargain in 
August! If you can spare a couple hours of PTO 

to help support your bargaining team, use the QR 
code above to complete your donation. We greatly 
appreciate it!”  
Mari Beth, Patient Access 

“As negotiations are continuing into the 7th 
month, most of the bargaining team has 
exhausted all of their PTO and/or safe sick 
time. Management has approved a short 

window from July 12th-August 1st for our coworkers to be able to donate PTO to the bargaining team. We have 
negotiations scheduled for August 6th, 7th, and 8th where we hope to secure a good, strong contract for ALL of us. 
Please help us continue to work for this contract by donating PTO, so we can participate in the negotiations and be paid.”   
Leslie Jackson, RT 

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org

www.seiu1199nw.org • 1-800-422-8934

We are standing together in our unity. We came together We are standing together in our unity. We came together 
to inform our community and our coworkers by lighting to inform our community and our coworkers by lighting 

candles to mourn the current loss of Providence’s values.candles to mourn the current loss of Providence’s values.

“We made more progress in yesterday’s 
bargaining session. We are continuing to 
discuss our priorities with Providence. Our 
goal is to win a fair and equitable contract 

that supports everyone at Kadlec!”  
Thelma Hedrick,  

XRay/Ultrasound Tech, FSED 
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