
Find your bargaining team 
member for more details or  
any questions you may have!

Your Bargaining Team: 
Reymundo Beltran – Dietary  
Adam Swigert – Dietary  
Cindy Ekman – Dietary  
Desmond Ellis – Environmental Services  
Carleen Murphy – CDU 
Lonnie Pitts – CDU 
Pascale Harris – CDU 
Amy Kus – Telesitter  
Tonya Dorsey – SADU  
Sarah Macaulay – Emergency Department  
Gary Snell – Patient Transportation  
Mary Kopac – Distribution  
Rosemarie Harris – CMU 
Heather Gilpin – Surgical Acute 
Shelenna Kershner – CVICU 
Shannon Cole – DI Scheduler 
Leann Du Prey – Surgery Scheduler

 “Our bargaining meeting on Monday 
demonstrated that management is only 
moving on items that keep them in their 
comfort zone. We appreciate any forward 
steps that management takes, however, we 

need more from them. Management operates 
from the learned behavior that we have to be 

controlled and limited at all costs. We see and feel this 
every day. Our goal is, and always will be, to fight for the 
just and equitable treatment of all St. Pete’s members – 
current, newly joined, and those to come. Management 
is being paid a thriving wage while we are trying to keep 
our heads above water by fighting to be paid a living 
wage. We will continue to fight until management’s 
actions are in step with how they portray themselves.”   
—Sarah Macaulay, Patient Sitter 

“Monday’s bargaining was slow moving due 
to management’s slow responses. However, 
there was progress. We have a TA on Article 
5.7 Labor-Management Committee, which is 
a big achievement. The LMC is a tool union 

members can use to address issues that arise in 
the workplace, and hold management accountable 

if those issues do not get resolved in a timely manner.”   
–Adam Swigert, Cook

Providence St. Peter Hospital
June 26, 2024

FOR FAIR ECONOMICS IN OUR CONTRACT!

Bargaining update

We were hoping for more from management in our bargaining session on Monday. Unfortunately, we were 
unable to come to agreement, but we do appreciate their immediate recognition and inclusion of the surgery and 
diagnostic imaging schedulers into the bargaining unit. If management wanted to put up a fight over their inclusion, 
they could have. 
We are hopeful for our upcoming bargaining sessions and continue to call on management to come ready to do 
the hard work on economics at our next bargaining sessions.

We Are Calling on Management to Do the Hard Work We Are Calling on Management to Do the Hard Work 
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JULY 22 & JULY 23
Next Bargaining DatesNext Bargaining Dates



Learn about  our 1199NW Learn about  our 1199NW 
Multi-Employer Training Multi-Employer Training 

Fund Benefits!Fund Benefits!
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